
STAT512 Applied Regression Analysis

Instructor: Dr. Faming Liang, http://www.stat.purdue.edu/∼fmliang/; Office: MATH 520;

Email: fmliang@purdue.edu; Office Hours: Wednesday 4:00-5:00pm; Class Time & Location:

TR 9:00–10:15am, Hampton Hall of Civil Engeering 1252.

Course Description The objective of this course is to help students learn to do data analysis

using linear regression for modelling the relationship between a scalar response variable and one or

more explanatory variables. Regression analysis is a fundamental method of statistical modeling,

which is important on its own and provides a framework for understanding other methods of data

analysis as well. This course is not mathematically advanced, but covers a large volume of materials.

It requires calculus and matrix algebra. This course is recommended for graduate students and for

serious undergraduates from all areas.

Prerequisites STAT503 or STAT 511

Topics to be covered (* indicates optional topics):

0. Introduction to R.

1. Scatterplots and Regression: scatterplots, mean functions, variance functions, scatterplot ma-

trices.

2. Simple Linear Regression: least square estimates, analysis of variance, coefficient of determi-

nation, confidence intervals and tests.

3. Multiple Regression: least square estimates, analysis of variance, prediction and fitted values.

4. Interpretation of Main Effects: understanding parameter estimates, more on R2, dropping

regressors.

5. Complex Regressors: Factors, many factors, polynomial regression, splines, principal compo-

nents, missing data.

6. Testing and Analysis of Variance: Analysis of variance, comparisons of means, Wald test,

interpreting tests.

7. Variances: weighted least squares, misspecified variances, mixed models, delta method, boot-

strap.

8. Transformations: power transformations, Box-Cox method, general transformation methods,

additive models

9. Regression Diagnosis: Residuals, curvature, nonconstant variance, outliers, influence of cases,

normality assumption.
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10. Variable selection: stepwise regression, regularized methods, cross-validation

11∗. Nonlinear regression: estimation and inference for nonlinear mean functions.

12∗. Binomial and Poisson regression: logistic regression, Poisson regression, generalized linear mod-

els.

Texts/references:

1. S. Weisberg (2014) Applied Linear Regression (Fourth edition). Wiley. (textbook, required)

2. D.C. Montgomery, E.A. Peck, and G.G. Vining (2001) Introduction to Linear Regression Anal-

ysis. John Wiley & Sons. (reference book, recommended)

Exams Homework (20%), Group Project (15%), Midterm (25%), Final (40%). The final percent-

ages needed for a particular grade are as follows: 90—100=A, 80—89 = B, 70—79 = C, 55—69 =

D, 0—54 = F. The minimum score needed for a given letter grade could be lowered if necessary but

will not be raised. +/- grades are only given in special circumstances.

Each examination will contain both mathematical and conceptual (written or short answer) com-

ponents. Contact me as soon as possible if you are unable to take the exam at the scheduled time.

Students having exam conflicts or requesting special accommodations (these should be documented)

must inform me as early as possible so that alternative plans may be arranged. It is YOUR respon-

sibility to contact me IN ADVANCE to check if a make-up is possible. You may use a calculator

during all exams if you wish. The exams are open book and open notes.

Policy Related to Class Attendance and Late or Missed Assignments Students are ex-

pected to show up for class prepared and on time. Please see the instructor as early as possible

regarding possible absences. Cell phones are to be silenced during class unless there is an emergency,

in which case please inform the instructor. All assignments need to be handed in on time. Grading

will penalize late assignments. Missed assignments will receive a zero score. Personal issues with

respect to class attendance or fulfillment of course requirements (assignments, final presentation,

class discussion) will be handled on an individual basis.

Academic Integrity We take academic integrity very seriously in this course. The only true way

to get an education is through hard work and striving to understand concepts on your own. The

penalty for academic misconduct on any assignment, exam, or final project is failure for the course

with referral to the Dean of Students for further sanctions. Cheating on the assignments, midterm,

final project, or final exam results in an F for the course. Note that we punish not only the person

who cheats but also the person who enables the cheater. When it comes to academic misconduct we

have zero tolerance.

Purdue prohibits “dishonesty in connection with any University activity. Cheating, plagiarism,

or knowingly furnishing false information to the University are examples of dishonesty.” [Part 5,
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Section III-B-2-a, Student Regulations] Furthermore, the University Senate has stipulated that “the

commitment of acts of cheating, lying, and deceit in any of their diverse forms (such as the use

of substitutes for taking examinations, the use of illegal cribs, plagiarism, and copying during ex-

aminations) is dishonest and must not be tolerated. Moreover, knowingly to aid and abet, directly

or indirectly, other parties in committing dishonest acts is in itself dishonest.” [University Senate

Document 72-18, December 15, 1972]

Use of Copyrighted Materials Students are expected, within the context of the Regulations

Governing Student Conduct and other applicable University policies, to act responsibly and ethically

by applying the appropriate exception under the Copyright Act to the use of copyrighted works in

their activities and studies. The University does not assume legal responsibility for violations of

copyright law by students who are not employees of the University.

A Copyrightable Work created by any person subject to this policy primarily to express and

preserve scholarship as evidence of academic advancement or academic accomplishment. Such works

may include, but are not limited to, scholarly publications, journal articles, research bulletins, mono-

graphs, books, plays, poems, musical compositions and other works of artistic imagination, and works

of students created in the course of their education, such as exams, projects, theses or dissertations,

papers and articles.

Violent Behavior Policy Purdue University is committed to providing a safe and secure campus

environment for members of the university community. Purdue strives to create an educational

environment for students and a work environment for employees that promote educational and career

goals. Violent Behavior impedes such goals. Therefore, Violent Behavior is prohibited in or on any

University Facility or while participating in any university activity. See the Universitys website for

additional information: http://www.purdue.edu/policies/facilities-safety/iva3.html.

Emergencies In the event of a major campus emergency, course requirements, deadlines and

grading percentages are subject to changes that may be necessitated by a revised semester calendar

or other circumstances beyond the instructors control. Relevant changes to this course will be posted

onto the course website or can be obtained by contacting the instructors or TAs via email or phone.

You are expected to read your @purdue.edu email on a frequent basis. See the Universitys website

for additional information: https://www.purdue.edu/ehps/emergency preparedness/.

Accessibility and Accommodations Purdue University strives to make learning experiences

as accessible as possible. If you anticipate or experience physical or academic barriers based on

disability, you are welcome to let me know so that we can discuss options. You are also encouraged

to contact the Disability Resource Center at: drc@purdue.edu or by phone: 765-494-1247.

Nondiscrimination Purdue University is committed to maintaining a community which recog-

nizes and values the inherent worth and dignity of every person; fosters tolerance, sensitivity, under-

3



standing, and mutual respect among its members; and encourages each individual to strive to reach

his or her own potential. In pursuit of its goal of academic excellence, the University seeks to develop

and nurture diversity. The University believes that diversity among its many members strengthens

the institution, stimulates creativity, promotes the exchange of ideas, and enriches campus life.

Purdue University views, evaluates, and treats all persons in any University related activity or

circumstance in which they may be involved, solely as individuals on the basis of their own personal

abilities, qualifications, and other relevant characteristics.

Purdue University prohibits discrimination against any member of the University community on

the basis of race, religion, color, sex, age, national origin or ancestry, genetic information, marital

status, parental status, sexual orientation, gender identity and expression, disability, or status as a

veteran. The University will conduct its programs, services and activities consistent with applicable

federal, state and local laws, regulations and orders and in conformance with the procedures and

limitations as set forth in Purdues Equal Opportunity, Equal Access and Affirmative Action policy

which provides specific contractual rights and remedies. Additionally, the University promotes the

full realization of equal employment opportunity for women, minorities, persons with disabilities and

veterans through its affirmative action program.

Any question of interpretation regarding this Nondiscrimination Policy Statement shall be re-

ferred to the Vice President for Ethics and Compliancefor final determination.

Disclaimer This syllabus is subject to change.
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